MAKING-HEALTH-MANAGEMENT-WORK:
REAPING-THE-BENEFITS-OF- HEALTHY-BEHAVIORS

A SERIES DEDICATED TO LEADING EMPLOYERS TO PRACTICAL, RELIABLE AND INTEGRATED ANSWERS

Institute for Health and Productivity Management"s
Second-Annual-Health-Management-Conference

March 29 through 31, 2006 'S second annual
Walt Disney World Swan

and Dolphin Hotel health management
Orlando, Florida conference is the

only one dedicated
to examining employee benefits and
integrated health management from a
strategic business perspective — what
makes sense and how best to accomplish it.

KEY TOPICS INCLUDE: shifting corporate behaviors to
maximize the value of healthy people ¢ Best strategies and
practices to improve employee health and avoid unneces-
sary costs ® What works and what doesn'’t...hearing first-hand
from America’s leading employers ® View updated sessions
and schedule at www.ihpm.org

PARTICIPATING COMPANIES: 3M, American Airlines,
American Cast Iron and Pipe, American Standard Companies,
Avaya, Bell Helicopter, Caterpillar, ChevronTexaco, Coors
Brewing Company, Costco, Deere & Co., Dow Chemical,
Duncan Aviation, DuPont Company, Eastman Chemical
Company, Eastman Kodak, Ford Motor Company, General Mills,
General Motors Corporation, IBM, Intel, International Truck and
Engine, JP Morgan Chase, Lincoln Plating, Lockheed Martin,
Microsoft, Pitney Bowes, PPG Industries, Procter & Gamble
Company, Safeway, Snap-on Tools, TI Automotive, United
Technologies Corporation-Hamilton Sundstrand, and Waste
Management

WHO SHOULD ATTEND: Chief human resources officers;
senior benefits executives; corporate health officers; and direc-
tors of health risk management, corporate health and wellness,
occupational health and disability management, and employee
health and productivity management...all involved in improving
employee health, well-being and productivity.

Terri Forman

) PLEASE JOIN US! call Les C. Meyer at 303-757-6756,
Tl Automotive LesCMeyer@aol.com, program chair for more details.




